CIGNA’S TOP OFFICERS SHOULD
RESIGN

The top officials at Cigna should resign immediately. They
have willfully violated their own employment tenets and have
adopted patently bigoted employment policies.

Cigna has a “Societal Norms” checklist that asks employees to
“Check Your Privilege.” Among the choices are “Christian,”
“White,” and “Cis-Male” (meaning biological males). This would
suggest that Oprah is not a member of the “privileged class,”
even though she is rich enough to buy Guatemala.

Telling Christians they are the beneficiaries of “religious
privilege,” and that they need to admit this, is outrageously
false and demeaning. Are those Hispanic Christians who work in
housekeeping at Cigna “privileged”? What about the African
American Christians who work in security? And why would
atheist executives who are filthy rich not be considered
“privileged”?

White males are demonized the most. Indeed, when making hiring
decisions, employees at Cigna are asked to abandon their much-
vaunted virtue of inclusivity: No white males need apply.
According to the Washington Examiner, white males who apply
for a job are sidelined, blocked from getting the post. This
is obviously racist and sexist, and worthy of a massive
lawsuit.

To make matters worse, Cigna lies about its discriminatory
policies. One of its diversity officials recently said, “Our
inclusive culture at Cigna means that we’re working hard to
ensure everyone feels respected, welcome, and like they
belong.” Really? Tell that to the white male Christians who
are denied jobs because of their status. And how welcoming do
Cigna staffers with this profile feel about working for a
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company that sees them as the enemy?

Senator Marco Rubio calls Cigna’s employment policy “grotesque
and un-American.” He's right. It is morally and legally
indefensible.

Even worse 1is Cigna’s hypocrisy. “Cigna takes great pride in
our diverse and talented workforce,” says its 2019 statement
on “Diversity and Inclusion.” What they do not admit is how
they blatantly discriminate against women and minorities.

Women comprise 77% of the workforce yet they hold only 31% of
the Executive/Senior Officials and Manager jobs. Ethnic
minorities comprise 34% of the workforce yet hold only 10% of
these top jobs. So much for diversity and inclusion. Looks
like it'’s great to have women and minorities working at Cigna,
as long as they know their place.

To top things off, of the 13 members of Cigna’s board of
directors, 77% are white, 15% are black and 8% are Asian;
there are no Hispanics. Males make up 77% of these positions;
women are 23% of the board’s membership.

Cigna’s executive and management team also has 13 members.
Whites are 85% of the total, while blacks make up 15%; there
are no Asians or Hispanics. And just as the case with the
board, 77% of these jobs are held by men and 23% by women.

Given the enormous gap between what Cigna preaches about how
welcoming and inclusive it 1is, and what its workplace
composition is—-to say nothing of its highest paying
jobs—fairness dictates that those on the board of directors
and its executive and management team resign immediately. They
need to set an example. They also need to junk their racist,
sexist, and anti-Christian policies.



